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Human Resources has continued communication and advertisement with academic, labor-
related institutions and organizations to augment standard recruitment practice.  The 
commitment and dedication of employees during this time of the pandemic and the shortage 
of staffing continues to be a testament to the outstanding workforce culture at Stanislaus 
Regional Housing Authority.  Since February 1, 2022, Stanislaus Regional Housing Authority 
has received approximately thirty-eight (38) employment applications from interested 
candidates. 
 
Promotions: 
Tyler Vitale, former Maintenance Worker I, has recently been promoted to Area Maintenance 
Worker. Tyler is a member of the Facilities Division and will continue reporting to Facilities 
Division Manager Mary Ramirez. 
 
Jason Smith, a former Area Maintenance Worker, has recently been promoted to On-Site 
Maintenance Supervisor (Westley) following the retirement of Scott Greensfelder.  Jason is a 
member of the Facilities Division and will continue reporting to Facilities Division Manager 
Mary Ramirez. 
 
Recently Hired: 
Chris Ewing, Area Maintenance Worker – Landscape 
Rigo Davalos – Area Maintenance Worker 
Michelle Fry – Eligibility Specialist I 
Alyssa McCoy-Gaines – Family Self-Sufficiency Coordinator 
Emanuel Valencia – Maintenance Worker I 
 
Upcoming Job Fair: 
Human Resources participated in a Job Fair on March 2, 2022, hosted by California State 
University, Stanislaus.  Nineteen (19) individuals RSVP’d for the Authority’s scheduled 
appointment time via Zoom where they were able to be introduced to the various positions 
the Authority is looking to fill, where and how to apply, as well as ask questions.   
 
The Authority will be hosting its 4th Virtual Job Fair in April and is optimistic additional qualified 
candidates will be submitting employment applications.  Below is a list of Stanislaus Regional 
Housing Authority’s current vacancies: 
 

Accountant Area Maintenance Worker 

Eligibility Specialist I/II HQS Inspector 

HQS Inspections Manager/Landlord 
Outreach Coordinator 

Maintenance Worker I/II 

Office Assistant Senior General Ledger Clerk 

Part-Time Maintenance Worker Palm Valley  

 
As employment applications are received, screening, testing, and/or Oral Board Interviews 
are conducted in a continuous manner.   
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